Course Title: Cooperative Business Education

Project Name: Poster Communication

Time: 1 hour

Objectives: Demonstrate appropriate problem-solving and decision-making skills

Demonstrate the ability to complete a project working with a group

 

Materials Needed: Scratch paper, poster

Resources Needed: None

Student Handouts: Case Study – Interview Training

Interdisciplinary Involvement: None

Step-by-Step Instructions:

1. Divide class into four to six participants.

2. Each team selects a leader.

3. Present each team with a case study containing numbered list of goals.

4. Ask each team member to write the number of each item on the list on a separate piece of scratch paper.

5. Ask each team member to individually prioritize each according to the most important to the least important.

6. Each team will discuss and prioritize from the most important to the least important.

7. Each team will develop a poster to display their preferences.

8. One team member from each team explains the team’s poster.

 

Assessment Options:

Instructor will evaluate each student’s participation within the group and for the class discussion.

	Attribute
	1 point
	2 points
	3 points
	4 points
	5 points

	Group Participation
	Contributed very little
	Contributed a little (when prodded)
	Contributed somewhat
	Voluntarily contributed
	Took leadership role

	Class Discussion Participation
	Contributed very little
	Contributed a little (when prodded)
	Contributed somewhat
	Voluntarily contributed
	Took leadership role


Team members will evaluate their own as well as their fellow team members’ participation within the team.

	Attribute
	1 point
	2 points
	3 points
	4 points
	5 points

	Group Participation
	Contributed very little
	Contributed a little (when prodded)
	Contributed somewhat
	Voluntarily contributed
	Took leadership role


 

 

CASE STUDY

INTERVIEW TRAINING

 

You have just been hired as the manager for FABULOUS RESUMES. One of your duties includes interviewing prospective employees. Below is a list of goals to be achieved during an interview.

assess candidate’s personality and attitude

assess candidate’s past experience

administer pre-employment test

promote open communication

communicate job duties and job history to candidate

determine candidate’s placement in the selection process

7. check candidate’s references

