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	Stage 1 – Desired Results

	Understandings (Big Idea):

In this unit students will analyze the role and importance of agency law and employment law as they relate to the conduct of business in the national and international marketplaces.  Students will also study the role of the government in managing businesses.



	GPS Focus Standards:

BCS-LEB-7: The student analyzes the role and importance of agency law and employment law as they relate to the conduct of business in the national and international marketplaces. 
BCS-LEB-13: The student analyzes the role of government in managing a business. 



	Pre-test



	Launch

Hot Debate


	Essential Questions:
How is employment contracts made?


	Students will know that…
	Students will be able to…



	· Labor unions
· government
· federal law
· human resources
· legislation
· collective bargaining
· profit
· consumer protection

	· Students will research and discuss federal law on fair hiring practices. 

· Students will explain the doctrine of employment-at-will and describe the wrongful discharge exceptions to employment-at-will. 

· Students will assess how legislation guarantees worker benefits. 

· Students will explain the collective bargaining process. 

· Students will assess how legislation regulates and affects union activities.

· Students will identify and assess factors affecting a business’s profits. 

· Students will explain consumer protection legislation. 



	Stage 2 – Assessment Evidence

	Performance Tasks: 
Goal–  To assess knowledge of human resource management
Role–  student
Audience –  Business Teachers
Situation – You are a human resource director for a major hotel in a large metropolitan city. You hire employees for all departments of the hotel.  Frequently individuals who apply for housekeeping positions are Mexican citizens legally living in the United States who speak only Spanish.  You do not speak Spanish.  Labor unions are pressuring you not to hire the less expensive labor from Mexico; however, you so not want to be guilty of discrimination.  You are challenged to develop a personnel directory that states specifically how employees are selected.  
       You also must prepare a presentation that will appease the labor union and Mexican citizens applying for positions at your hotel.  Your presentation must address the following issues:  minimum wages, legal citizenship, and policies against discrimination.

.  

Performance/Product Challenge – Human Resource Management:  You have 30 minutes to prepare your event.  Your presentation should not last more that seven (7) minutes and judges have three (3) minutes to ask questions about your presentation.
Standards – rubric
Prompt:

Ethical behavior


	Other Evidence:

Academic Prompts: 

Communication Verbal and Written

Evaluation Checklist

Quiz and test items:

Constructed Response, Self-Selected Response

Informal Checks for Understanding:

Reflective Response




	Legal Environment of Business (Agency Law & Government)

Acquisition Lesson 


	Essential Question:    
How is employment contracts made?
 

	Activator:   Hot Debate


	Previewing: Students will work on vocabulary and write one sentence for each word.



	Teaching Strategies

Model:  In Practice Profile Chris Reynolds Senior Associate Athletic Director Indiana University.  Discuss ways Chris deals with legal issues as Senior Associate Athletic Director. (359)
Guided Practice:  Present Power Points and students will take notes using given PowerPoint handout.   Then discuss using teacher/student chapter20-24 using assess in each chapter.  Reteach 20-1, reteach 20-2
Assisted Practice:  Students will work on Academic Connection pg 361 with the teacher given feedback. Your Legal Vocabulary pg 372.  Case For Legal Thinking, Cyberlaw pg 411
Independent Practice: Use activities aligned to each GPS.  Chart minimum-wage legislation from its beginning in the U.S. to the present, showing dates and rates,  graphic illustrations of both a principal’s and an agent’s liability to third persons, short essay
After Lesson Questions:

What federal laws govern a business’s hiring practices?

What is employment-at-will?

How does legislation guarantee workers’ benefits and affect union activities?

What is the collective bargaining process?

What factors affect how a business’s profits are calculated?

What is consumer protection legislation?


	Summarizer:  Ticket out the Door

Journal Writings

321

Evaluation



	Differentiation for Flex Groups:

Teacher Directed

Students will be grouped randomly. 
Activities include:  Human Resource Management, Employee Law Skits, case studies

	Vocabulary:   agency, agent, apparent authority, commingling, duty of loyalty, express authority, power of attorney, principal, ratification, trust account.


	Resources/Attachments:




